
HUMAN RIGHTS POLICY 
TASB ‘s Human Rights policy is guided by The Malaysian Constitution and 
several Laws of Malaysia that includes but limited to the Children And 
Young Persons (Employment) Act 1966, Employment Act 1955.  

In accordance with the aforementioned, TASB is committed to: 

✓ Promoting & protecting the rights to all people regardless of race, 

religion, nationality, gender, or culture  

✓ Providing a safe and healthy work environment 

✓ Disapproving the practised of forced labour / slavery 

✓ Not condoning any forms of discrimination 

✓ Investigating and act accordingly on grievances lodged by 

employees or any other interested parties conducting business with 

TASB whilst protecting the identity of the aggrieved parties. 
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